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Abstract 
 

This article aims to study the consequences of the phenomenon named brain drain or migration of human capital flight and loss of productivity. 
Thus, it can also generate positive effects such as exports of technological capital and generation of Foreign Direct Investment (FDI) in the 
country of origin. This topic was developed through the theory of social networks which axis consists in that the scientist from the developing 
country chooses his/her related network, that has the environment to develop productivity, which is in developed countries, and then decides to 
emigrate. Subsequently, the situation of migration is deepened under the concepts of brain drain and brain gain, which are analyzed by different 
authors who expose their different points of view, claiming that the brain drain generates negative repercussions for the ejector economies and 
gains for the receiving economies, thus, there are others who claim that it generates positive consequences for both the sending and receiving 
economies. The graphs show the brain drain index in Latin America and Caribbean countries, led by El Salvador, which indicates the loss of high 
skilled human resource in the continent. The study concludes that, if the scientist from the developing country emigrates under certain conditions 
to the developed country, s/he can generate brain gain in both the sending and receiving economies. 
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INTRODUCTION 

 
The objective of this research is to review the background, 
situations and consequences of the brain flow towards the most 
developed countries, its global impact and to propose possible 
mechanisms to counteract these effects and convert these 
effects into brain gain. A review of the topic is carried out 
through documentary analysis. Brain drain is a global 
phenomenon, and it is not new, but it has changed its nuance, 
to become part of the expropriation of people by large 
transnational corporations and first world countries, with 
repercussions, on certain occasions, negative in their countries 
of origin. The discussion about the economic repercussions of 
skilled migration for nations of origin is a permanent topic of 
debate. This situation has been debated for almost fifty years 
or more. During this period, most researchers argued that 
skilled migration is detrimental to sending countries, while 
receiving economies benefit from the influx of skilled workers. 
Furthermore, talent is becoming one of the most leveraged 
resources in contemporary economies. Companies and 
governments in developed nations recruit and retain skilled 
migrants from around the world to address shortages of skilled 
workers. This transfer of skilled labor can have negative or 
positive repercussions on the prosperity and development of 
the countries of origin. From this scoop, the questions arise: 
What are the consequences of the “brain drain”? Is it suitable 
for developing countries? To answer these questions, this essay 
will be guided by the theory of social networks.  
 
Hypothesis 
 
Based on the theory of social networks in which the nodes or 
vertices embody individuals with high level of training who 
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are researching in their area of expertise and the ties express 
the academic, scientific or investigative work that they carry 
out with their colleagues. This occurs at an international level 
and that is why people decide to emigrate, seeking these 
scientific links and a greater social and economic well-being. 
On the basis of this theory, the “brain drain” emerges from the 
moment the researcher or scientist finds a network in their area 
of expertise or complementary and this is how the feeling of 
emigrating arises (exogenous form). On the other hand, 
endogenous force or brain gain may arise when the scientist 
emigrates and produces benefits to his/her country of origin or, 
also, once s/he is well trained in the host country, s/he returns 
to his/her home country, working and producing what s/he did 
abroad.  
 
Brain Drain 
 
Brain drain refers to the mobility from one nation to another of 
a large number of individuals who have a high level of 
qualifications. The brain drain has a negative impact on the 
countries of origin since they lose a part corresponding to the 
most significant factor of production. With the brain drain, the 
nation of origin is deprived of the potential for development 
and endogenous growth [1]. Furthermore, brain drain can be 
defined as one of the propensities of migratory mobilities: the 
migration of highly trained individuals, that is, those who have 
scientific-academic training, either in the natural, physical-
mathematical, social or humanistic areas [2].  
 
Brain Gain 
 
Brain gain is the benefit for a country as a result of the 
immigration of a highly qualified person [3]. Furthermore, 
brain gain is achieved through the training and strengthening 
of networks of professionals and scientists. These networks 
seek to operate as links between national and international 



scientific and technological development networks. The 
network admits those who have settled in other nations to have 
the opportunity to cooperate with colleagues and scientific 
communities established in their nations of origin through 
technical reports, consultancies or other forms of academic 
liaison [4]. 
 
METHODS 
 
Theory of social networks 
 
Social network theory is implemented by means of 
diagramming techniques that described as networks with the 
nodes being the actors (for instance, an individual, a scientist 
or an institution, etc.) and the relationships being described as 
ties or edges between the knots [5]. The type of relationships 
could, for instance, be that of communication, state of 
competence, economy or work. The interactions are labeled by 
the frequency, type of relationship, extent or strength of the 
interaction, and so on.  The interaction ties between the 
different actors in the network could be understood as an 
indicator of the quantity and quality of the information they 
perceive, and the level of trust established among the nodes, 
contributing to increasing or decreasing the possibility of 
action of each one separately and of the network as a whole 
[6].  
 
According to scholars, there are three types of social networks 
that social scientists explore, these are the followings:  
 
 Ego-centric networks are linked with a solo node or 

individual. For instance, you, the node, tied to all your 
close friends.  

 Socio-centric networks are closed networks by default. For 
example: laborers inside an office or organization.  

 In open-system networks, the delimitate lines are unclearly 
sharp. For instance: connections between corporations, or 
the chain of influencers of a specific decision. Examples of 
this network model that can be cited are links between 
companies. 
 

 
Fig. 1. Social Network [7]. The node is the individual or entity. 

The edges are the relations between them 
 

In both cases, brain drain and brain gain, there is a network 
formation, which is why this topic will be discussed under the 
theory of social networks. In this model there are nodes that 
embody individuals with a high level of training who are 
conducting research in their area of expertise and the ties 
express the academic, scientific or investigative elaborations 

that they carry out with their others. The scientist or 
professional who wishes to emigrate considers that when 
deciding to do so he will follow the following principles: the 
average level of the network, since the productivity of 
scientists depends on the level of scientific cooperation they 
form; the usefulness of the various types of links; the 
consequence that those close to them have on individual 
productivities; the estimates from the different places and the 
technology used by scientists [1]. The expert who decides to 
emigrate chooses scientific neighbors from the same local 
network or scientists from the developed country with whom 
he will produce positive and complementary effects on his 
productivity. 
 
In other words, when the expert emigrates to a developed 
nation, when deciding to do so he not only considers economic 
value such as salary, but also takes the social criteria such as 
intellectual analogies. Exposing the brain drain through social 
network theory means understanding how clusters of scientists 
or high skilled human resources impact the decision of the 
professional from the developing nation to emigrate to a 
developed nation. The influx of scientists generates a greater 
scientific contribution and, this in turn, increases the 
productivity of each researcher, since it establishes links with 
other professionals and rises the progress of scientific work or 
the number of research products achieved. Scientific 
contribution networks forge economies of scale, these 
stimulate scientists to replace the geographic network to which 
they previously belonged since only scientists located in 
specific geographic areas can benefit from the developed 
economies that forge knowledge clusters. Professional groups 
encourage scientists' interest in emigrating. The brain drain 
occurs due to the search for greater scientific cooperation often 
requires geographic linkage, since the work of the expert 
carried out in groups must be supported by logistical elements 
such as technology and capital at the disposal of the exercise of 
research which usually are located in some places in first world 
nations. 
 
The experts most likely to emigrate are those who are working 
on cutting-edge research in high technology or in fields whose 
development is barely superficial in the nation: electronic or 
biomedical engineering, biomedicine, neurology, or 
mathematics [1]. For them, the largest number of researchers 
with whom they can interact are located outside their 
geographical area, therefore, to enjoy all the benefits that the 
scientific cooperation network of the developed nation 
provides them, they must modify their geographical location or 
emigrate. Experts who make the decision to emigrate do so 
because they seek to increase their productivity. As the 
productivity of each scientist depends on the scientific 
contribution that s/he can provide with his colleagues, the 
experts will opt for those territories where there is the greatest 
expectation of increasing the level of productivity of each one. 
Networks with a higher average level appear with greater 
scientific contribution. The research contribution produces 
increasing profits, which in the model will allow the 
agglomeration of researchers; this figure has positive 
repercussions that affect the scientist’s productivity and having 
other researchers strengthens his work. In addition to the 
research contribution, the productivity of scientists depends on 
the infrastructure, technological resources and investment 
capital they have at their disposal. In the developed countries, 
there is a significant influx of these highly trained human 
resources, which demands a better technological infrastructure. 
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When experts from the developing nation move to the 
developed nation, their geographic network moves may be 
temporary or permanent. If the number of links that the expert 
develops is higher than the average level of the investigative 
cooperation network, his brain drain will be perennial, while if 
the number of links the researcher has with the network of the 
developed nation is less than the average level of the network, 
the brain drain will be temporary. Once he carries out the 
expertise process that led him/her to leave his nation of origin, 
s/he will return, since there is greater analogy with the experts 
located in his/her nation of origin, with whom he develops 
most of his/her research. Here there could be what is called 
“brain gain” since his country would be benefiting from the 
training or experience obtained abroad. 
 
Brain drain, Brain gain and Economic effects 
 
Since the appearance of the first universities, scientists and 
intellectuals have moved around the world, which has led to 
the "cross-fertilization" of ideas between scientific 
communities with different degrees of development. 
"Scientific nomadism" is a common phenomenon in the 
society of scientists and engineers [4]. The mobility of scholars 
and professionals becomes a social issue, susceptible to being 
addressed through policies applied by the State, when the 
exchange flows of scientists and professionals determine a net 
loss in the stock of more qualified human capital. The current 
peak of economic globalization has opened a window of 
opportunity for human capital to accumulate where it is 
already abundant and yet best rewarded, for example, in 
developed nations. This trend has been strengthened by the 
regular introduction of selective immigration policies in 
several OECD nations since the 1980s. Together with the usual 
self-selection effects on the supply side, this clarifies the 
inclusive trend that the migration rates are much higher for the 
highly qualified. Globalization indicators reveal that between 
1990 and 2000, the global Exports/GDP (Gross Domestic 
Product) ratio has increased by 1.5 and the FDI /GDP ratio. At 
the same time, the total number of foreign-born people legally 
residing in OECD member countries has also increased by 1.4, 
with greater growth for high-skilled migrants than for low-
skilled migrants [8]. 
 
In the late 1960s, large numbers of scientists and engineers 
moved from their developing countries to developed ones; it 
was the first time that concern increased about the migration of 
highly educated people. Such reallocation of skilled workers 
was considered detrimental to the nations of origin. 
Furthermore, it decreased the productivity of lagging workers 
and implied negative fiscal repercussions [9]. In addition, it is 
a stock-flow imbalance between nations that invest in 
education for their researchers and professionals with the aim 
of optimizing the human capital that they believe is scarce and 
others that, due to their greater kindness and academic 
organization, act as poles of attraction. This phenomenon is 
known as "brain drain" since in 1963 the Royal Society called 
the emigration of qualified English intellectuals to the United 
States. In that case the dispossession occurred between two 
developed nations, one that stood out after the Second World 
War in 1944 with 80% of the gold in bars and the other heavily 
punished and looted from its empire in the same war [12]. 
However, in the 1990s the brain drain increased radically. The 
United Nations projected the total of highly skilled South-
North migrants between 1961-72 at just 300,000. Later, in 
1990, the US census revealed that there were more than 2.5 

million highly skilled immigrants from developing nations 
residing in the US alone. The emigrants are college educated 
and, what's more surprisingly, Mexico in 1990 was the world's 
third largest exporter of university-educated migrants. Since 
this year, the main causes of brain drain have been 
strengthened due to a combination of supply-side reforms that 
favor positive self-selection among migrants and quality-
selective immigration policies on the demand side. Quality-
selective immigration policies were first disclosed in Australia 
and Canada in the 1980s in the form of points systems that had 
previously been progressively implemented by other OECD 
nations. For example, European nations such as France, 
Germany, Ireland and the United Kingdom have recently 
adopted policies aimed at attracting a qualified workforce [8]. 
 
Recently, new judgments have emerged warning that skilled 
migration can produce net gains for people left behind thanks 
to positive externalities. For instance, the possibility of 
migrating to a country with higher wages increases the 
expected income for education; this increase creates incentives 
for people to invest in human capital, which, with tentative 
migration projections, could leave the nation with a higher 
level of human capital. This would be conceptualized as brain 
gain. Conventional literature considers brain drain to be 
detrimental to countries of origin. If migrants have higher 
levels of human capital per worker than the remaining 
population, then the stock of human capital per worker 
decreases, both in the case of temporary regulation costs and 
externalities. This fall produces a loss of well-being [9]. A new 
increase in dynamic patterns increases the possibility of 
benefits from skilled migration for developing nations. The 
most common justification is that migration does not leave the 
human capital development process unchanged. If educational 
income is quite low in the country of origin, the possibility of 
migration will not only reduce human capital, but also augment 
the prosperity of educational attainment for those left behind, 
boosting the skill creation process; as a result, a net brain gain 
may occur. When it presents the country's opening to qualified 
migration, it generates a stimulus to invest in education that, if 
large enough, can result in an increase in human capital in the 
face of the existence of uncertain emigration scenarios (the 
main idea is that some of the people who invest in education to 
have the opportunity to migrate, decide to stay in their nation). 
 
On the other hand, in Latin America, the rise of studies on the 
emigration of highly qualified people occurred mainly in the 
sixties and early seventies. The concern about this issue was 
consistent with the pattern of economic development that was 
promoted at the time, consisting of an endogenous 
development model and the promotion of industrial 
development at the national level. Depending on the countries 
and the different historical moments, the main factors of the 
"brain drain" have been related to political and economic 
issues. Since the 1990s, another cause which conditions the 
migration of young people is the mobility of "brains" within 
the framework of globalization and internationalization of 
markets, the so-called competitive advantages and the 
centrality of knowledge in this process [4]. In the 1980s, the 
concern about quantifying the brain drain was added to the 
identification of another possible way to address this 
asymmetric movement of scientists and professionals towards 
developed nations, the "brain exchange." This phenomenon 
was about to compensate for the losses derived from 
emigration by promoting mobility and the exchange of highly 
qualified resources between nations of origin and developed 

7417                                        International Journal of Science Academic Research, Vol. 05, Issue 05, pp.7415-7420, May, 2024 



natio
prod
techn
"brai
stren
Thes
scien
netw
have
colle
origi
of ac
integ
by ex
have
Ame
Arge
exam
Prog
Tech
Rese
the s
Fran
scien
Netw
(ALA
Prog
prog
ANA
Med
 
In th
with 
diasp
a pri
techn
India
emig
exec
contr
of or
first 
more
diasp
cons
disse
the t
betw
the U
milli
Toda
were
peop
in sc
seven
drain
the m
speak
it is 
unive
Guya
profe
migr
numb
incre

7418

ons. Parallel to
duction and 
nologies, in th
in gain" bega
ngthening of 
se networks s
ntific and te

work allows th
e the possib
eagues and sci
in through tec
cademic links
grated knowle
xpatriates bel

e more than o
erican networ
entina, Venez
mple, we can m
gram for In
hnicians Abro
earchers Abro
support of UN

nco-Uruguayen
ntifique et 
work of Latin 
AS / UNES

gram (UNDP)
ram through

ACITEC Netw
dical Sciences,

he research of 
the World B

poras (profess
imary role in t
nological and 
a is an exam
grants who m
utives of hug
ributed to the 
rigin. They d
for simple p

e sophisticated
pora was ess
olidation of t

eminated by v
true conseque

ween the coun
United States a
ion profession
ay, 23% of sc
e trained abro
ple are from In
cientific activi
n of the devel
n corresponds
majority of t
king [12]. To 

known, for 
ersity degrees
ana and Surin
essionals hav
ration data col
ber of highly
eased by 8 mi

8                           

o the changes 
after the 

he 1990s the 
an to be expl

networks of
eek to act as 
echnological 
hose who hav
bility of hel
ientific comm
chnical report
 [4]. Regardin

edge exchange
onging to 30 
one network).
rks, which ha
zuela, Urugua
mention the fo

nteraction wi
ad (PROCITE

oad (CALDAS
NESCO to re-
nne Associat
tecnique (A
American an

SCO); the U
), which supp
h Expatriate 
work of Arge
, among other

f the Yevgeny
Bank, it says a
sional commu
the economic
scientific exc

mple [4]. Som
moved to the 
ge corporation

development 
did this by su
projects, and
d ones. Accor
sential in th
the software i
various media
ences of these
ntries of the S
and Canada m
nal immigran
cience doctor
ad. Similarly,
ndia [12]. 150
ities around t
loped countrie
s to the Carib
the countries 
get an idea of
instance, tha

s live abroad
name, 86% a
ve emigrated
llected reveals

y skilled migr
llion (40% of

             Internat

in the conditi
revolution 

design of pol
lored through
f scientists a
links between
development

ve settled in 
lping and c

munities based 
ts, consultanci
ng the networ
e networks ha
countries (wh
. The list inc
ave their cen
ay, El Salvad
ollowing netw
ith Argentine
EX); the Colo
S); the TALV
-link Venezue
tion pour l

AFUDEST); 
d Caribbean S
United Natio
ported the Kn

Nationals 
entine Scienti
s [4]. 

y Kuznetov In
about success
unities abroad
, commercial 

change of their
me of the high

United States
ns in the softw

of this indust
ubcontracting 
d then deman
rding to this re
he process o
industry in In
a, shed a more
e trips promo

South. Betwee
managed to att
nts from the
rs residing in 
, in Germany,

0 million peop
the world, 90
es. The highes
bbean countrie

that compris
f this situation
at 8 out of 
. Also in Lat

and 90%, resp
d [12]. Sim
s that, through
rants living in
f all migrants 

tional Journal of

ions of knowl
in inform

licies to achie
h the training
and professio
n local and g
t networks. 
other countri
ollaborating 
in their natio

ies or other f
rk of scientist
ave been ident
hich in some c
cludes seven L
ters in Colom

dor and Peru.
works: the Nat
e Scientists 
mbian Netwo

VEN network 
elan scientists
e développe
the Interreg
Scientists Pro
ons Develop
nowledge Tra

(TOKTEN), 
ists in the are

stitute coordin
sful experienc
) that have pl
developments
r nations of or
hly skilled In
s and became
ware industry 
try in their cou
Indian comp

nding increas
esearch, the In
f emergence 
dia. The num
e accurate ligh
oted by the N
en 1960 and 2
tract more tha
e south coun

the United S
, 38% of qual
le who collab
% are gathere

st number of b
es, a region w
se it are Eng
n in the Caribb
10 Haitians 

tin America, 
pectively, of 

milarly, the l
hout the 1990s
n OECD coun
landed there)

f Science Academ

ledge 
mation 

eve a 
g and 
onals. 
global 

The 
es to 
with 

ons of 
forms 
ts, 41 
tified 
cases 
Latin 
mbia, 
. For 
tional 

and 
ork of 

with 
s; the 
ement 
gional 
gram 

pment 
ansfer 

the 
ea of 

nated 
es of 
layed 
s and 
rigin. 
ndian 
e top 
later 

untry 
anies 
ingly 
ndian 

and 
mbers, 

ht on 
North 
2000, 
an 1.5 
ntries. 
States 
lified 

borate 
ed in 

brains 
where 
glish-
bean, 
with 
from 
their 

latest 
s, the 
ntries 
. The 

degr
in re
Afri
deca
milli
prin
cond
spac
unde
(WH
glob
the w
 
In 
prod
train
Even
Can
aver
Ame
brain
El S
poin
2.9 p
 

F

The 
pros
the f
doub
to pr
is a
know
of a
priv
natio
from
brain
Wor
estim
doct
coun
emig
spon
cond
has 
ince
the "
supp

mic Research, Vo

ree of brain dr
ecent years; f
can skilled m

ade [9]. In ca
ion African h
cipally in dev
ditions the abs
ces that requi
erdevelopmen
HO) warned th
bal burden of d
world's skilled

developing c
duced with 
ning, they are 
n among the l
ada to the Un
rage brain d
erican and Ca
n drain index,
Salvador with
nts and the low
points. 

Fig. 2. Brain Dr

brain dra
sperously in th
fraction of wo
bled (from 11
rimary produc

a tendency to
wledge and d
all scientific p
atized globall
ons. Scholars

m developing 
n drain. Near
rld do not w
mated that ju
torate in Nort
ntries of orig
gration of 
ntaneously, gu
ditions; in rec

become an 
ntives and pr
"cards" (green
porters of the 

ol. 05, Issue 05, pp

rain movemen
for example, 

migrant popula
ase of Africa
highly skilled
veloped states 
sence of nurse
ire them to b
nt they suffer. 
hat the sub-S
diseases, inclu
d workers [12]

countries, wh
great effort, 
high-paid em

latter, there ar
nited States [12
drain index f
aribbean nation
, 0 (low) - 10 

h 8.7 points, 
west value are

rain Index in L
countr

in to deve
hem: in the 20
orld trade clas
1% to 22%) w
cts was reduce
owards agglu
eveloped nati
production. S
ly in favor of
ships in indu

countries is 
rly a third of 

work in their 
ust over 50%
th America o
gin [12]. Alt

scientists 
uided by the 
cent years, th

official pol
ocedures, suc
n or blue) [12
neoclassical 

pp.7415-7420, Ma

nt seems to be
in 2000 more

ation landed d
a,there is an a
d at presentla

[10]. It looks
es, doctors an
break the cyc
The World H
aharan region
uding AIDS, a
]. 

here skilled 
sometimes 

mployees in de
re also flows, 
2]. In figure 2
for 2023 ba
ns, which was
(high). The co
then Haiti ha

e Argentina an

 

Latin American
ries [11] 
 

eloped econo
0 years betwe
ssifiable as "h
while the corr
ed from 34% t
utination in t
ions concentra
ocially gener
f the capital o
ustrialized na

another way
all experts tr
countries of

% of those w
r Europe do 
though origin

and tech
decline in li

he promotion 
licy of seve

ch as those me
]. On the othe
perspective c

ay, 2024 

e particularly 
e than 50% o
during the pre
approximate o

aboring and li
s towards the 
d teachers in 

cle of poverty
Health Organiz
n bears 24% o
and only has 3

human tale
with compe

eveloped coun
for example, 

2, it can be see
ased on 20 
s 5.28 points o
ountry that lea
as an index o
nd Costa Rica

n and Caribbe

omies transc
een 1976 and 
high-tech prod
responding fra
to 13% [12]. T
the productio
ate more than
rated knowled
of these deve
ations for stu
y used to pro
rained in the 
f origin, and 
ho travel to 
not return to 

nally the sele
hnologists b
iving and wo
of this emigr

eral nations, 
entioned abov
er hand, first o
laimed that sk

large 
of the 
evious 
of 16 
iving, 
West 
many 
y and 
zation 
of the 
3% of 

nt is 
etitive 
ntries. 

from 
en the 
Latin 
of the 
ads is 

of 8.3 
a with 

 

ean 

cends 
1996, 

ducts" 
action 
There 
on of 
n 90% 
dge is 
loped 

udents 
omote 
Third 
it is 
do a 
their 

ective 
began 
orking 
ration 

with 
ve for 
of all, 
killed 



migration is promising internationally: for both origin and host 
nations. The main advantages of this process caused the 
progress of science and technology in the world for both 
developing and developed countries, which means, according 
to the author, that there is always a gain in brains. Second, 
world systems approach researchers argued that brain drain is 
largely harmful, at least for sending nations [13]. Proponents 
of world system theory have discerned the migration of highly 
skilled workers as an indicator of the economic backwardness 
of developing nations in the South and the development of 
developed nations in the North. The international flow of 
skilled labor has been responsible for widening economic 
inequalities and reducing the economic potential of poor 
countries in the South, particularly when it comes to 
productivity. 
 
Theoretical research on skilled migration has been 
strengthened in the 1990s within the framework of endogenous 
development. Different academics have analyzed this 
phenomenon; who emphasized the role of rising incomes in 
progressing education: the brain drain increased national 
income and earnings for education in recipient countries, but in 
contrast, decreased the tendency to study and incomes at home. 
Other authors claimed that the brain drain slowed the growth 
of human capital in the home economies and therefore 
contributed to the lasting decline in the economy's rate of 
increase. On the other hand, in the mid-1990s, a new research 
component emerged, called the new economics of brain drain. 
This new scheme has greatly changed the investigation of the 
economic repercussions of the means of skilled migration to 
nations of origin. Researchers of this approach claim that 
skilled migration could have a favorable impact on both origin 
and host nations, which would translate into brain gain. 
Therefore, they focused their attention on the optimistic 
aspects of brain drain, which had been abandoned or omitted in 
previous literature. Specialists describing the new school of 
brain drain economics claim that brain drain can produce, in 
some situations, some positive consequences for the sending 
economy or the so-called brain gain. Furthermore, these 
consequences can counteract the harmful effect of the 
departure of qualified personnel on the human capital stock 
and economic development of these nations. 
 
Economic Benefits for Countries of Origin (Brain Gain) 
 
Home countries can benefit from the emigration of skilled 
workers in four ways (brain gain) [13]:  
 
A. Encouraged education effect in terms of the migration view 

increases the attractiveness of educational investments in 
the nation of origin, thus contributing to greater 
accumulation of human capital and faster development. 

B. Return migration: some of the members of the Diaspora 
may return to their country of origin, generating 
accumulated social, physical and human capital, thus 
contributing to economic growth. 

C. Remittances: migrants transfer part of their income to their 
home country. In some cases, these transfers comprise a 
large portion of national income and, if properly consumed, 
could help improve economic development. 

D. Diaspora implications: even if they reside abroad, members 
of the diaspora can be a valuable benefit to the home 
nation, offering advice, acting as intermediaries or they 
simply invest their money. This consequence could be 
perceived directly, such as FDI from migrants and their 

businesses, or indirectly when members of the diaspora 
pressure other entities to do so. 

 
The most notable and outstanding beneficial consequence of 
the brain drain, related to this new perspective, is incentivized 
education. According to some research, the possibility of solo 
migration could be a powerful tool that helps the economies of 
developing countries to overcome the trap of 
underdevelopment and increase the rate of prolonged 
development. In some theoretical examples, the possibility of 
advantageous brain drain or brain gain, the circumstance in 
which the positive consequence of education fostered by the 
output of skilled workers, has been advocated. Subsequently, 
the developing country ends up with more skilled people than, 
on the contrary, if the borders had been closed. Another form 
of brain gain could be that migrants can also receive 
remittances from their country of origin and invest physical 
capital in the host country. Furthermore, there is the possibility 
of strengthening bilateral trade between sending and receiving 
countries, which means not only the growth of exports for the 
emigration nation, but also some goods and services are 
imported. 
 
Moreover, when it is not a brain drain and becomes a brain 
gain, according to scholars [13], there are three different means 
for an advantageous brain drain or brain gain to work:  
 
A) Skilled migrants increase economic well-being at home due 

to a fairly large flow of remittances. 
B) Selective immigration policies in host countries could 

increase the attractiveness of migration for highly skilled 
migrants, which in turn increases the private benefits of 
education and encourages additional investment in 
education at home.  

C) Skilled migration could benefit the transmission of 
technology that enriches growth, trade and FDI between the 
source and recipient nations, being part of the network 
effects. 

 
Finally, the development of migrant networks generates FDI 
and business connections that help strengthen the benefits of 
trade and the diffusion of knowledge, which ultimately 
stimulate the development of the home nation. Network or 
diaspora externalities arise as an impact of a decrease in 
transaction costs and other information costs related to the 
commitment that is innate in network relationships. 
 
Conclusion 
 
As a result of the research question, this work suggests several 
potential channels through which skilled migration can impact 
well-being and growth in countries of origin; the most 
controversial is the effect on human capital, which is probably 
also the most important, but there are also other elements to 
take into account when assessing the welfare impact of human 
capital flight. Likewise, all scholars who defend brain gain 
agree that remittances from host countries and then their 
appropriate use can contribute to the development of the home 
country. In addition, the creation of networks abroad can 
encourage FDI in the home country of its members. The 
research contribution is restricted by the geographical location 
of the scientists since, for example, the developed nation has 
better technology and greater investment capital available for 
research, also in the developed country clusters of researchers 
are created that increase the productivity of who are inside it. 
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Research clusters and technology operate as means for 
scientific contribution to be carried out, regardless of the 
geographical location of the experts. Similarly, it is worth 
mentioning that one of the main reasons why there is a brain 
drain of qualified workers is because in their country of origin 
they did not find the expected conditions or work to develop 
professionally, for example, low salary. A professional with 
higher education will accept an offer of a very well-paid 
position with health benefits or other benefits from abroad 
(normally these types of offers come from a developed 
country). It seems that in some countries of origin the high 
education of their populations is still not valued, which could 
be resolved with new policies in order to persuade the highly 
qualified worker not to leave their country of origin, otherwise 
facilitating the high-skilled migrant educational level to invest 
from abroad in his/her country. The performance of each 
expert depends on the technological infrastructure at their 
disposal and the development of their research network or 
clusters of scientists. Its members produce a higher level of 
development in the investigative course of each expert, which 
leads the network per se to develop further. Normally the 
interaction that some researchers can achieve in developing 
countries is low, therefore, they decide to emigrate, while in 
developed nations experts have greater ties with other 
scientists, that is, the average level of the scientific network of 
a developed nation compared to the average level of the 
network of researchers in a developing nation is higher. In 
developed nations, the order and size of the networks of 
researchers are greater, that is, there is a greater number of 
experts, nodes, and a greater number of scientific contribution 
alliances, that is, ties, which facilitates production of scientific 
research and/or patents. There is a direct connection between 
the advancement of the network of experts and the productivity 
of each scientist. The period of stay in the developed nation of 
the researcher who emigrates from the developing nation 
depends on the number of links he makes in the new network. 
If the number of links that the expert develops is greater than 
the average level of the research contribution network, his 
exodus will be perennial, while if the number of links of the 
researcher with the network of the developed nation is less 
than the average level of the network, the migration will be 
temporary. 
 
List of abbreviations 
 
AFUDEST - Franco-Uruguayenne Association pour le 
DéveloppementScientifique et Tecnique. 
AIDS - Acquired Immunodeficiency Syndrome. 
ALAS - Interregional Network of Latin American and 
Caribbean Scientists Program. 
ANACITEC - Network of Argentine Scientists in the area of 
Medical Sciences. 
CALDAS - Colombian Network of Researchers Abroad. 
FDI - Foreign Direct Investment 
GDP - Gross Domestic Product 
OECD - Organisation for Economic Co-operation and 
Development 
PROCITEX - National Program for Interaction with Argentine 
Scientists and Technicians Abroad. 
TALVEN - Venezuelan Talent Abroad. 
TOKTEN - Transfer Program through Expatriate Nationals. 
 
 
 
 

UNDP – United Nations Development Programme. 
UNESCO - United Nations Educational, Scientific and 
Cultural Organization. 
WHO - World Health Organization. 
 
Competing interests 
 
The Author has declared that no competing interests exist. 
 
REFERENCES 
 
1. Martha R. Un análisis de la fuga de cerebros desde la teoría 

de redes sociales, Sociedad y Economía Journal, Del Valle 
Univerity, Cali, Colombia, 17, 2009, 89-113.  

2. Maria H., El concepto de fuga de cerebros aplicado a la 
situación de las mujeres en los sistemas científicos. XXVI 
Congreso de la Asociación Latinoamericana de Sociología. 
Asociación Latinoamericana de Sociología, Guadalajara, 
2007.Available: https://www.aacademica.org/000-066/32 

3. European Comission, Brain gain. Migration and Home 
Affairs, 2021. https://ec.europa.eu/home-affairs/what-we-
do/networks/european_migration_network/glossary_search
/brain-gain_en 

4. Ana G., Políticas Públicas frente a La ‘Fuga De Cerebros’: 
Reflexiones a partir del caso Argentino, Educación 
Superior Journal, XXXVII (4), 148, 2008. 

5. John S., Frans N. S., Social Networks, International 
Encyclopedia of the Social & Behavioral Sciences (Second 
Edition), 2015. 

6. Nicolás G., La teoría de redes sociales y las políticas 
públicas. Una aproximación al debate teórico y a las 
posibilidades de intervención en realidades sociales, 
FORUM Journal of Political Science Department, 6, 2014. 

7. Bobby B.Exploring Complex Networks, 2023. Accessed 11 
May 2024. Available: https://medium.com/@bbress467/ 
exploring-complex-networks-3abb70071dc9 

8. Fréderic D., Hillel R., Skilled Migration: The Perspective 
of Developing Countries. IZA Discussion Paper, 2873, 
2007. 

9. José G. and Joan Ll., Skilled migration and sending 
economies. Testing brain drain and brain gain theories. 
Department of Applied Economics, Universitat de les Illes 
Balears, 2007. 

10. Mapulanga-Hulston, J.K. The Migration of Professionals 
from Africa: Assessing the Impact of the “Brain Drain” 
from the Continent. In: Falola, T., Mbah, E.M. (eds) 
Contemporary Africa. African Histories and Modernities. 
Palgrave Macmillan, New York; 2014, https://doi.org/ 
10.1057/9781137444134_10 

11. The Global Economy.com.Human flight and brain drain - 
Country rankings. Business and economic data for 200 
countries, 2023.Accessed 10 May 2024. Available: 
https://www.theglobaleconomy.com/rankings/human_flight
_brain_drain_index/Latin-Am/ 

12. Zoila F., José S., Yunit H., Pedro D., José V., Brain drain: 
the market of talents and its after-effects,  Ciencias 
Médicas Journal, 13(4), 2009. 

13. Jan B., Brain Drain or Brain Gain? The New Economics of 
Brain Drain Reconsidered. Cracow University of 
Economics, 2008. 

 
 
 
 
 

********* 

7420                                        International Journal of Science Academic Research, Vol. 05, Issue 05, pp.7415-7420, May, 2024 


